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o  shifts be denoted as 54, S5, .... 5¢.

* number of candidates appearing in each shift be denoted by N;, Ny, ... N

. X, be the actual/proportionate marks of candidate (i} in shift (j}, where, i can vary from
1to N,andjcanvary from1toK

Py be the percentile score of candidateX,, where, i can vary from 1 to N; and j can vary
from 1to K.

o & i wiferdt & smae wianal a7 oF uielt # uw § afdw fAew g Percentile
score FT TFETE FT e iR fre g3 s a3m)

g ST (Multi-stage) T 3 e o & wdrear witorer e fam s -

A.1 In cases where MP-ESB conducts examinations in 2 phases/stages, where the first is
through the competitive examination followed by a Physical or Personal
Interview/Examination, it is not appropriate to add the proportionate score or the
percentile score of the first phase with the scores received in the second phase/ stage. In
this scenario, MP-ESB will adopt the following methodology.

A.2 Step 1: Compute the percentile score Pyof the proportionate score obtained by the
" candidates as described at {a) above.

A.3 Step 2: Compute the equwalent z-value for the percentile score usmg the Standard
Normal Distribution



2,~ROUND(NORMSINV( ZL - 0.005) 6)

where,

. Z;= Z -value score of ith candidate & jth shift )

-~

A.4 Step 3: Compute the corresponding T-score value for each candidate using the following
formula:

T:=AHM + ASD x (Z;;)

where, T;;=T-score of ith candidate & jth shift where,

AM = Assumed Mean = (Maximum Marks of the paper)/2
ASD = Assumed Standard Deviation = (Maximum Marks)/10

A.5 Step 4: Compute the Final Score Obtained for each candidate by adding the T-score {(T;;)

with the score obtained in the Physical/Personal test and the Final Score so obtained
may be used for preparing the Merit List and inter-se position.

e For tie-breaking situations, at the first level, will be based on the proportionate marks
obtained by the candidate in the examination, followed by the existing practise of MP-
ESB. -

s The proportionate score, percentile score, Z-value & T-score will be computed by
rounding off to six places of decimal for single stage & multistage examination. The
qualifying marks for any category (UR, SC/ST/OBC, PwD etc) will be hased on
Proportionate Scores obtained by candidate.
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